Carrollton Presbyterian Church Organist
Contact Blake Collins @
blakecollins65@gmail.com

Church 40 Miles West of Atlanta Seeks Organist and Pianist for Church Worship
Services

Qualities and Qualifications
Must have a minimum of a bachelor’s degree in music, or equivalent musical expertise. Additionally, three
years experience as a church organist is preferred.

1. Must possess a Christian faith.
2. Must work cooperatively with others, including church professionals and volunteers.
3. Must be willing to fulfill the following duties and serve the church and its people with energy,

intelligence, imagination, and love.

Requirements - These requirements are approximate and may vary depending on
experience and education of the staff member.

Personal Practice 5 hrs/week

Accompany Choir Practice 2 hrs/week

Music Selection/Worship Planning 1 hr/week

Worship 1 hr/week

Meetings w/other staff and leaders 1 hr/week

Total: 10 hrs/week

Responsibilities

1. Plan, prepare, and play organ music appropriate to each service of worship. This includes the
prelude, interlude, and postlude and other music as required.

2. Accompany congregational hymns, choral anthems (adult and occasionally youth/ children’s

choirs) and solos.

Serve as the pianist when one is needed.

Rehearse sufficiently for optimum performance at the instrument.

Accompany Wednesday night choir rehearsals.

Meet Monthly with the Director of Music and other music ministry staff and leaders for

coordination and planning of the music ministry of the church.

7. Provide accompaniment for weddings and funerals if needed. Organist will receive additional
compensation for weddings as described in the church’s wedding policy.

Relationships and Supervision

In relation to the program of worship in the church, the Organist works under the
direction of the Director of Music and the Worship Committee. In personnel matters, the
organist is accountable to the pastor (in consultation with the Administration Committee).
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Evaluation and Benefits

After 3-6 months of employment, written performance reviews will be conducted by the
Administration Committee. After that, reviews will be annual. A review of compensation
will also be conducted at this time. The organist will receive four weeks paid vacation,
non-accruable.




